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Statement of Intent

The FortunaAthena Federation is committed to the promotion of equal opportunities for all
children and staff. We believe in the fundamental equality of all human beings and their right
to be valued and respected. The school’'s aim is to create a happy and harmonious
environment in which every member feels safe, respected, worthwhile and valued as an
individual with equal access to all aspects of school life.

We recognise and value the richness of human diversity.

We welcome and value a society that reflects the diverse cultural needs of all its members.
Aim

To foster in the school community, (pupils, staff, parents, governors) and in outside contacts
an appreciation of the differences in race and cultural identity and the difficulties surrounding
these issues.

We aim to achieve a climate that respects all and celebrates difference.

To promote positive attitudes, ways of thinking and practices that promote a multi-racial
society.

To offer every pupil an equal chance to make full use of the education the school offers in
order to enable them to take full advantage of their opportunities in society.

We recognise the need for our school to prevent racial discrimination and to actively promote
equality.

To identify and remove any discriminatory practices and procedures and replace them with
ones that are just and in accord with our aim of ensuring equal rights for all

We aim to prepare all pupils for life in a world where they will meet, live and work with people
of different cultures, religions, languages and ethnic backgrounds.

Principles into practice
Through all our interactions ensuring that everyone is treated with respect and dignity.

Staff should all examine our own cultural, religious and other assumptions and biases in
non- persecutory ways.

Staff should see it as their duty to make every child value his/her uniqueness and cultural
traditions.

Curriculum content and planning will reflect the importance of promoting cultural diversity.
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Staff will endeavour to identify overt or covert racism within children’s literature and
textbooks. It is important to select materials that reflect the multi-ethnic society, including
consideration given to the purchase of new library books.

School resources and equipment will reflect the diversity of cultural traditions. In particular
the curriculum areas of citizenship and Personal, Health and Social Education and Religious
Education will actively address issues relating to racial equality,

At Fortuna, whole school assemblies recognise and celebrate various religions, cultures,
and celebrations of equality throughout the world.

At Athena, ‘Picture News'’ is used as a vehicle to address protected characteristics and
British Values.

Teachers will encourage children to challenge stereotypes and build pupils awareness
around issues of bias and discrimination.

The school will encourage role models and presenters from a range of different racial and
religious backgrounds to share knowledge and skills with the children.

To offer a curriculum that allows the children to appreciate the richness implicit in a multi
ethnic society.

To strive to identify and remove practices, procedures and customs, which are
discriminatory and ensure that racial equality is included in all our development planning
and all our policies.

Roles and Responsibilities with regard to Race Equality

The Governing Body is responsible for ensuring the school fulfils its legal responsibilities
including those arising from the Race Relations Amendment 2000 Act and that the school
complies with the Race Relations legislation, including the general and specific duties arising
from the Act. The Governing Body will maintain an overview of implementation of racial
equality and this will be an agenda item at governor meetings.

The Head of School is responsible for ensuring:

o that the policy is implemented through daily practice and that race equality is an
integral part of school development planning;

o that the policy is monitored and its impact assessed;

° that all staff are compliant with the race equality policy and are aware of their
responsibilities and appropriately trained in order to fulfil them;

o that all reported incidents of racism are dealt with including taking disciplinary action
against staff or pupils who racially discriminate;

o that there is a clear agreed understanding of definitions and terms with regard to
racism as outlined in the Reporting Racist Incidents Handbook;

o that the Local Education Authority (LEA) is provided with information regarding racial

incidents, attainment of pupils by racial group and recruitment of staff by racial group;

All School Staff are responsible for ensuring:
o that pupils from all ethnic groups are included in all activities and have full access to
the entire curriculum;
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o that they promote racial equality in all their interactions and through the curriculum;
o that the curriculum actively seeks opportunities to promote racial equality and
promote the celebration of diversity;

o that they are confident in the identification of racial bias and are able to challenge

racial bias and deal with racist incidents.

The pupils will be encouraged to take responsibility by:

o being aware of the school’s positive outlook on diversity and cultural difference;

o being familiar with the school’s aims in promoting racial equality;

o being exposed to attitudes, discussion and curriculum content that clearly promotes
and welcomes a multi-ethnic society

o being part of cultural events and celebrations from minority cultures

o enjoying increasing knowledge and understanding of the benefits and enrichment of
a society that includes cultural and religious diversity.

o learning to recognise bias and racism and know how to deal with it

o developing and displaying a tolerant and respectful attitude towards all racial groups
o to recognise and value the richness of human diversity

The Parents/carers are responsible for:

o supporting the school in actively promoting tolerance and appreciation of racial
groups;

o supporting the school in celebrations and events organised to promote racial equality;
o Supporting the school in challenging any negative racist behaviour within the school
community.

Visitors will be responsible for:
o adhering to the School’s Race Equality Policy.

Key Areas in promoting Race Equality

School Ethos, Learning and Teaching

It is crucial that all staff are aware of the importance of promoting race equality throughout
our daily work. It should be an integral part of school life and therefore commonplace. This
understanding and awareness will be evident in the following key areas:

° teacher’s planning of the curriculum, the resources, books reflect and promote
cultural and religious diversity;

o schemes of work identify good role models achievements, interests and issues
relevant to a range of ethnic minorities;

o information on the ethnicity, background and language needs is made available to
staff to inform planning and discussion;

o our partnership with parents draws on their expertise and enriches the curriculum;

° positive role models from the ethnic communities are provided to pupils through visits
from the local community;

o the school will aim not to be tokenistic in its recognition of contributions from minority

ethnic communities and will endeavour to ensure that relevant resources are available in all
areas of the curriculum;

o the school welcomes the support and advice provided from outside agencies;

o the school will promote shared celebrations from various cultures and an increased
awareness, understanding and acceptance of other cultures and faiths;
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o a school ethos that demonstrates equality and shared respect for all members of the
community within and outside of school;
o to share with all other agencies and the wider community the school's commitment

to promoting race equality and to educate our children within an ethos that values the
richness of human diversity.

Staff Recruitment, training and professional development

o All new staff and governors will receive an input on race equality in our school during
their induction and will be made aware of the commitment through this policy.

o The school will ensure that race equality and its implementation will be available on
the staff training plan.

o The school has procedures to ensure that applicants for jobs, promotions or
professional development opportunities are not discriminated against on racial grounds.

° The recruitment and selection process is monitored and reviewed to ensure that
discrimination is not taking place.

o Applicants for posts, training and promotion opportunities will be monitored by
ethnicity and that information will be supplied to the LEA.

o All Senior Leaders receive training for Safer Recruitment.

Attainment, progress and assessment

o Pupil attainment and progress will be monitored by ethnicity.

o Information from monitoring will inform school planning and to remove any disparities
between different groups of pupils.

o Forms of assessment will be monitored to ensure they are free from cultural bias.

o Alternative assessment methods will be available for students with English as a
Second Language (EAL).

o Teaching staff will seek support from Ethnic Minority Achievement Support Service

(EMASS) to provide targets for pupils with EAL.

Admissions

o Parents are encouraged to provide information on their children’s ethnicity, first
language and religion and this is included in our admissions forms.
o Parents will be supported in understanding the purpose of a race equality policy

operating in the school.

Breaches of this Policy

o Breaches of this policy will be dealt with using the normal complaints procedure
available to all staff.

o For most types of breach of policy in the first instance the Head of School will
intervene to ensure compliance.

o The first approach would usually be to bring about resolution, reconciliation and
address the issue concerned.

o Staff breaches of policy will be dealt with by normal school disciplinary procedures.
o The governors’ disciplinary panel can hear breaches of policy regarding student
pastoral care and discipline issues.

o The school will call on the expertise of the LEA for support in dealing with breaches
of this policy.
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